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Gynaecology 
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POSITION DESCRIPTION 

Position Title: GP Registrar – Obstetrics and Gynaecology 

Enterprise Agreement: 
Doctors in Training (Victorian Public Health Sector) 
(AMA Victoria/ASMOF) (Single interest Employers) 
Enterprise Agreement  

Classification: Dependant on qualifications  

Division:  Medical Services 

Department/Unit: Obstetrics and Gynaecology  
 

Reports to: Clinical Lead 

Direct Reports: N/A 

Immunisation Category: Category A  

  

POSITION SUMMARY 

The Obstetrics and Gynaecology GP Registrar has the ability to work effectively as part of a 

multi-disciplinary team; applies theoretical knowledge and experience in determining the 

appropriate clinical diagnosis, investigations and treatment of patients; and assists with 

supervision and teaching of residents in the Obstetrics and Gynaecology department.  

The clinical role can be tailored to suit the requirements of the particular applicant. 

ABOUT THE ROLE 

The key accountabilities of the Obstetrics and Gynaecology GP Registrar include, but are not 

limited to: 

Operational/Clinical  

The Registrar is accountable to the Clinical Lead of Obstetrics and Gynaecology for the care 

of all the patients in the unit. This role includes the following responsibilities:  

• Provision of day-to-day medical care for patients at a level commensurate with the 

level of clinical experience and under the supervision and direction of more senior 

medical staff.  

• Attend gynaecological clinics as rostered  
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• Ensure coordination of care for patients in the O&G unit by working within and 

supporting the multidisciplinary clinical team.  

• Ensure timely and clear clinical communication including clinical handover with 

regards to obstetric and gynaecological patients  

• Ensure timely escalation of care related issues to the consultant when required.  

• Participate in the supervision and education of junior medical staff and contribute to 

the education of medical students.  

• Participate in the afterhours roster as required and in accordance with current safe 

working hours provision.  

• Assist in the coordination of the Obstetrics and Gynaecology Department as directed 

by the Clinical Lead.  
 

Quality and Safety  

• Contribute to clinical audit and participate in changes that improve quality and 

safety of patients.  

• Participate in clinical research where appropriate.  

• Observe safe working practices and protect self and others’ health and safety.  
 

Self-Management  

• Continue to undergo training and education in clinical practice and to attend 

scheduled teaching sessions.  

• Seek regular feedback on progress with the Training Supervisor and other members 

of the team formally and informally as needed.  

Professional Commitments 

• Commitment to uphold the vision, values and strategic pillars of LRH, integrating it 

into daily practice 

• Commitment to all LRH policies and procedures, as implemented, varied or replaced 

from time to time 

• Commitment to all relevant legislative requirements and national standards 

• Commitment to Occupational Health and Safety regulations and requirements 

• Safety is everyone’s responsibility, so individuals at LRH are responsible for taking 

reasonable steps to ensure their own and others safety.  

• Everyone at LRH has a role to play in developing a positive risk culture.  You are 

encouraged to identify opportunities for improvement and assist LRH to achieve its 

risk objectives within the scope of your role. 

• Contribute and adhere to the requirements of the National Safety and Quality Health 

Service Standards (NSQHS) 

• Maintain required immunisations and vaccinations in line with LRH requirements 
 

http://www.lrh.com.au/


 

 lrh.com.au 

• Complete all LRH mandatory professional development and training requirements, 

including annual performance appraisal 

• Observe and actively encourage continuous improvement initiatives, cultural 

awareness, diversity and inclusiveness 

• Support the delivery of high quality and safe patient care  

• Undertake other duties required as directed by your supervisor or management, 

provided these are within your competency or training 

 

ABOUT YOU 

Behaviours\Personal Attributes  

• Integrity 

• Communication  

• Team work & collaboration 

• Excellent interpersonal skills  

• Adaptable and receptive to new 
ideas, and responds and adjusts 
easily to changing work demands 
and circumstances  

 

• Adaptability 

• Compassion & Empathy 

• Respect 

• Self-directed and enthusiastic and 
sets high standards of performance 
for self and others  

 

KEY SELECTION CRITERIA 

 

Qualifications\Registrations 

Essential: 

• Bachelor of Medicine/Bachelor of Surgery (MBBS) or equivalent.  

• Eligible for registration with the Australian Health Practitioner Regulation Agency.  

• Victorian Rural Generalist Program registrars on, or awaiting acceptance into a 
recognised Rural Generalist training program such as:  

o Remote Vocational Training Scheme (RVTS)  

o Australian College of Rural and Remote Medicine (ACRRM) on any of the 
following pathways: Australian General Practice Training, Rural Generalist 
Training Scheme or Independent  

o Fellowed GPs obtaining advanced skills to sub specialise as a Rural Generalist  
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Experience\Knowledge 

Essential: 

• Clinical competence at a level commensurate with the number of years since 
graduation of medicine.  

• Demonstrated ability to pursue both formal and self-directed learning in clinical 
practice, and some evidence of developing ability to teach more junior doctors and 
medical students.  

• Demonstrated interest in Obstetrics & Gynaecology  

• Ability to participate in the after-hours roster  

 

LRH will assess applications for this role against the qualifications, experience and attributes 

outlined above. 
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